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American Educational
Week 1963
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Equality of
Vocational Opportunity
In his Civil Rights Message to Congress, February 28, 1963, President Kennedy portrayed some circumstances which
challenge administrators and teachers who
are responsible for the education of Negro youth. The challenge is strikingly
revealed in the_ following quotation:

The Negro baby born in America
today-regardless of the section or
state in which he is born-has about
one-half as much chance of completing high school as a white baby
born in the same place on the same
day-one-third as much chance of
becoming a professional man-twice
as much chance of becoming unemployed-about one-seventh as much
chance of earning $1 0,000 per year
-a life expectancy which is seven
years less-and the prospects of
earning half as much.

•

The statistics quoted by President Kennedy suggest that Negro youth must
have special preparation beyond mastery
of tasks associated with their fields of
employment. In many instances, they
must be pioneers and , therefore, require
psychological conditioning to withstand
resistance of those who consider Negroes
undesirable for any employment other
than hard labor and menial tasks.
Because the prospects for fruitful employment are not encouraging, motivating Negro youth to aspire for specialized
professions or technical fields will almost
always prove diffirnlt. Both the school
administrator and the teacher are challenged in efforts to provide experiences
which will stimulate the Negro youth
to higher ambitions - vocational and
otherwise.

•

We may note some progress in efforts
to remove occupational restrictions which
exclude Negroes from technical fields
and many of the crafts. Further progress
toward equality of vocational opportunity
will be conditioned by several factors,
including the preparation of Negro youth
for pioneering endeavors. In this regard,
school programs must reflect some real
life experiences which Negro youth can
be expected to encounter when they go
job seeking.
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Dropouts Anonymous
The head of the NEA School Dropout Project says that a national dropouts anonymous may be one way to get
the thousands of teen-agers who quit
school each year to return.
For example, Dani.el Schreiber says
that in Galveston, Texas, 15 dropouts
recently formed a club similar to that
of the well-known AA or Alcoholics
Anonymous.
Schreiber says that the group met
once a week in a club room located in
a business building. The group leader,
he says, wore a sport shirt and slacks,
and, until resistence to the club gave
way, did all the chores such as cleaning
up afterwards, obtaining financial help,
appointments, and jobs. All members,
without exception, he says, came from a
background of seriously disturbed family relationships. And to help these
youngsters, he says, certain members
of the group who were former dropouts offer,ed prompt help to the individual whose difficulties seemed insurmountable.
The restJlts were outstanding. Says
Schreiber, seven dropouts returned to
school, five are in vocational training,
one is unemployed and two are in unskilled jobs.

THE FIFTY-EIGHTH LEGISLATURE
Confirmation of Reverend C. A.
Holiday as a member of the Board of
Corrections; Addition to the number
of Negroes on the Board of Trustees
of Texas Southern University; transfer of the Texas Blind, Deaf and
Orphan school from jurisdiction of the
Youth Council, a corrective agency, to
the Board of Hospitals and Special
Schools; amendment of the Retirement
Act were some legislation passed by
the 58th Legislature that is of particular concern to members of TSA T.
Efforts to enact a minimum wage
law and to establish a Fair Employment Commission did not gain sufficient support for enactment. Special
efforts are needed in these areas.
It is regrettable that the bill on
teacher tenure did not receive much
support. Until teachers feel secure in
their employment, all other efforts to
improve the educational system are of
dubious value.

Sunday, November IO-Values of Free
Men
Monday, November I I-Learning O pportunities for All
Tuesday, November 12-Quality Education
Wednesday, November 13-Balanced
Curriculum
Thursday, November 14--Community
Resources
Friday, November 15-Financial Support
Saturday, November 16-Goals for Tomorrow

iM IM !M 1M 1M 1M 1M 1M 1M1M 1M 1M IM 1M

CALENDAR OF MEETINGS
June 25-29

Eighteen National TEPS Conference
The Ohio State University, Columbus, Ohio
June 29

Second National Workshop
National Commission on Professional Rights and Responsibilities
NEA Convention: Cadillac Hotel,
Detroit
July 4

Annual FT A Leaders Luncheon:
Cadillac Hotel, Detroit
July 7-19

Classroom Teachers National Conference, Ball State Teachers College, Muncie, Indiana
July 31 -August 3

60th Annual Convention of American Teachers Association, Lallas Memorial Auditorium, Dallas
September 21

Fifth Annual TSAT Leadership
Clinic Waco: Place to be announced
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Negro Publicly-Supported
Higher Institutions In Texas

• •

Vernon McDaniel
Exemli1·e Secretary-Trea.mrer, Teachet'S State Association of Texas

Negro Higher Institutions
The Fiftieth Legislature of Texas,
1947, enacted a statute 'To provide instruction, training, and higher education
for colored people." This act established
two institutions, namely, Prairie View
A. and M. College of Texas and Texas
State University for Negroes. 1
Earlier, in 1945, the Forty-Ninth
legislature, enacted a statute which
changed the name of Prairie View Normal and Industrial College for colored
teachers to Prairie View University. The
title "University'' was added to provide
for establishment of courses in law,
medicine, engineering, pharmacy, journalism, or any other generally recognized
college course taught at the University
of Texas, whenever a demand for the
courses was declared.
Prairie View A. and M,. College has
been governed by the Board of Directors
of the Agricultural and Mechanical College of Texas throughout its history.
Texas Southern University has its own
Board of Directors, composed of Negro
and white members.
In 1951, the Texas State University
for Negroes was given the name Texas
Southern University. This change of
name recognized legal implications of
racial designation for use of publiclysupported institutions. Hence, in changing its name, in effect, Texas State University for Negroes became desegregated.
Presently, both student body and faculty
are integrate~.
·
Though the numbers are stiII at the
token level, white students and white
faculty members of Texas Southern University restrict use of the designation
"Negro publicly-supported higher institutions in Texas" to one institution, Prairie View A. and M. College. It may be
expected that this institution will remain
segregated while governed by the Board
of Directors of the Agricultural and Mechanical College of Texas; one of the

* Published in the Jo11rnal of Negro Education, ummer 1962.
1
George R. Woolfolk Prairie View A
Study in Public Comcience, 1878-1946, New
York: Pageant Press, 1962, p. 369.
4
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Distribution of Students, Faculty and Graduates m Higher Educational
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White
a. Public*
64.2
85,930
3,920
13,574
b. Privatet
47,575
38.8
2,847
c. Total
100.0
6,767
133,505
Negro
a. Public*
5,760
68.1
300
743
210
b. Privatet
2,695
31.9
331
100.0
c. Total
8,455
510
1,074
Junior College:j:
38,780
2,059
*Texas Commission on Higher Education
tUnited States Office of Education, Circular No. 675
:j:Texas Education Agency, The Public funior Colleges of Texas, 1960-61

remaining segregated white public institutions of the state.

Enrollments of Public and
Private Colleges
Percentage wise, private colleges for
Negroes in Texas are low in enrollments.
The two publicly-supported institutions,
Prairie View A. and M. and Texas
Southern University, have a combined
enrollment which more than doubles the
total enrollment of the six Negro colleges. There are 5,760 students enrolled
in the two public institutions and 2,695
in the six private institutions.
The faculty-student ratio is much lower in private Negro colleges in comparison with public Negro colleges. According to statistics reported in this study,
the student faculty ratio in private Negro colleges was 12.8, in comparison
with 19.2 for the public Negro college.
The corresponding figures for white public and private colleges are 16.7 and 21.9.
Property, Finance, and Fees
Seventeen white higher institutions in
Texas have combined values of $351,683,429 for plant and capital equipment.

z

z

The Negro higher institutions have combined values, in the same categories, of
$21,544,236. The average value of property in white institutions is twice the
average value of property in the Negro
institutions, approximately, ten million
dollars.

•

The two publicly-supported Negro institutions had combined incomes of $4, 295,916; or, more than two million dollars each. The seventeen white institutions had combined incomes of $60,379,564; or, more than three million dollars
each.
The statistics on plant value and income, however, should be reconciled on
the basis of enrollments and programs
of instruction. There is little or no comparison, whether per capita or otherwise,
between a professional college of medicine and one of teacher training. The
test of adequacy of finance must be based
upon factors related to costs-equipment,
facilities, and instructional supplies which
the specialization in training demands.
The range of tuition for Negro publicly-supported colleges in Texas is less than
the range for white institutions. In the
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Negro colleges, tuition ranges from $439
to $446 for out-of-state students and
from $139 to $146 for state students.
In comparison, the range of tuition for
white institutions is $431.50 to $476
for out-of-state students and $131.50 to
$176 for state students. It seems worthy
to note that minimum tuition for whites
is lower than the minimum for Negro
institutions.
The Land Grant College
Prairie View A. and M. College, the
only strictly Negro higher institution in
Texas, is, " . . . under the control and
supervision of the Board of Directors of
the Agricultural and Mechanical College
of Texas." 2 By authorization of the
Fiftieth Legislature, 1947, the institution
can offer ". . . courses in Agriculture,
the mechanic arts, engineering, and the
natural sciences connected therewith, . . .
all of which shall be equivalent to those
offered at the Agricultural and Mechanical College of Texas. "
As a land grant college, Prairie View
A. and M. has been limited by meagre
appropriations and inadequate facilities.
According to Woolfolk, " . . . Poorer
states in the Old South had done much
better in general facilities for the Negro
population." Limited in facilities and restricted by meagre appropriations, the
instiution has not been able to fulfill its
destiny in providing higher education for
Negroes in Texas. On this point Woolfolk was very explicit: 3
There can be little doubt that the
land-grant college for Negroes in its
present milieu will be unable to make
fundamental contributions to the advancement of the masses of Negroes
or democratic education in the pattern
conceived by the founders of the
land-grant college.
Within recent years, plant facilities of
Prairie View A. and M. have been expanded greatly. A modem science building, student union building, administration and classroom building have contributed to improvements in the learning
environment. Upgrading of faculty has
been continuous and accelerated within
recent years. Despite the improvements
and gains made, as a land-grant college,
Prairie View A. and M. College cannot
provide "equivalent courses" or instruction as the Agricultural and Mechanical
College of Texas. It falls short in faculty
experience and preparedness, adequacy
of facilities, and appropriations for general operations. Should the present func2

Ibid. , p. 329.
3
/bid. , p. 369.
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tions related to land-grant programs be
transferred from Prairie View to the Agricultural and Mechanical College of
Texas, the ideal of equality of educational opportunity for all students could
be approached.
There is an increasing specialization
which characterize land-grant faculties.
In the fields which Prairie View A. and
M. is authorized to offer courses, especially, engineering and natural sciences, restricting faculty members to non-white
race virtually eliminates the possibility
of developing first-rate programs in highly specialized fields. There just are not
enough specialized Negro engineers and
natural scientists to staff the Negro institutions in existence.
Because the possibility of recruiting a
faculty which meets the high test of
specialization that land-grant programs
demand, there appears to be little or no
justification to prolong the elimination
of land-grant activities fro·m the Prairie
View A. and M. program.
Progress in Desegregation
Progress of desegregation among higher institutions in Texas is revealed in the
number of institutions desegregated as
well as in the number of students attending formerly all-white institutions.
North Texas State University, University of Texas, and Lamar State College
of Technology have the highest number
of Negro students; respectively 238, 150,
and 140. Enrollments in other four-year
white institutions range from 18 to 25.
Pan-American College and Mid-Western
University, local four year colleges, are
desegregated. 4
The desegregated public institutions
are located in the Western half of the
state and Gulf Coast area. Institutions
in the East Texas region remain segregated, though some of the institutions are
governed by the same boards which have
been mandated to desegregate.
Desegregation of junior colleges is
widespread. San Antonio College reports
80 Negro students and its branch, St.
Phillips College, has an enrollment of
650 Negroes in a student body of 950.5
The speculation that Negro public
and private colleges will lose enrollments
as desegregation progresses had been discussed among educators. In Texas, both
public and private institutions for Ne4
Mid-Western University is listed as a
"local four year college" by the Southern
Educational Service. The Texas Commission
on Higher Education classifies Mid-Western
as a "fully supported public institution."
~southern Education Reporting Service, Statistical Sr,mmary, May, 1961, pp. 36-37.

groes have maintained approximately the
same enrollments, with some steady increases noted in certain institutions.
When specific cases are examined there
are reasons to conclude that enrollments
in Negro public and private colleges will
remain approximately the s am e , or
will increase as desegregation progresses.
Bishop College and Huston-Tillotson are
cited as examples.
Bishop College moved to Dallas from
Marshall in 1961. Enrollments were 114
higher in 1961 than in 1960. North
Texas University, Denton, has 238 Negroes enrolled 6 and might be expected to
give Bishop College strong competition
for students in the Fort Worth-Dallas
area. Presuming that the number of Negro students entering North Texas State
University from the Fort Worth-Dallas
area continues to increase, Bishop College can still look forward to higher
enrollments. The work opportunities,
scholarship awards, accessibility are some
influencing factors which will attract a
sufficient number of students to offset
those who select North Texas State University. The probability that particular
advantages will attract Negro students
to Bishop College accounts for the prediction that, all things considered, Negro
private higher institutions in Texas ca.<1
compete, favorably, with white institutions whenever they are located in metropolitan centers.
Enrollments at Huston-Tillotson College, Austin, increased during the years
1960 and 1961. The increase seems
significant in that the University of
Texas has 150 Negro students. Located
in the same city, the University of Texas
might be expected to siphon some of the
Negro students who, prior to desegregation, would have attended Huston-Tillotson College. Results, up to the present
time, do not support the conclusion that
Negro private colleges will experience
loss in enrollment as desegregation becomes more widespread.
The population explosion may account
for the continued high enrollments in
Negro private and public colleges during
the past two or more decades. There
are more high school graduates, though
the per cent of Negro high school graduates is lower than the per cent of white
high school graduates. This observation
supports the conclusion that the increasing number of Negro students who attend white institutions will be offset by
an increasing number of Negro students
6

/bid., pp. 36-37 .

(Continued on Page 11)
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Improvement Program Underway At Lanier
Texas Southern University Participating
I

• •

think of themselves as worthwhile individuals who have the possibility of 1
good future and a responsibility to themselves and society to take advantage of
and improve those possibilities through
their own efforts, " he said.
College entrance, job opportunities,
even military advancements have come
to depend upon an individual's performance on certain standardize tests, Sayles
pointed out.

:~ n
'

As incentives to improve the level of
students' education, Sayles and his faculty
are bringing in speakers from the business world to tell the Lanier students
about jobs offered to Negro high school
and college graduates in both professional and semi-professional fields.

-

•

Faculty of Lanier High School, Freeport, Texas, Mr. C. F. Sayles, Principal.

Included in the

picture are Drs. C. M. Claye, M. N. Cooper, Calvin Stanley and L. W. Perry from the Division
of Education , Texas Southern University.

"Developing E x c e 11 e n c e In Our
Schools, " a joint project of the Brazosport Independent School District and
Texas Southern University, is underway
in the Lanier School Unit.
Dr. C. M. Claye is the coordinator of
the Lanier and Texas Southern University program. Dr. N. M. Cooper is the
testing specialist.
This program is sim ilar to programs
developed in Baltimore, N ew York City,
Cleveland, Detroit, Philadelphia, Milwaukee, Pittsburgh, Saint Louis, and
Washington , D. C.
Realizing that lack of social and cultural advantages avai lable to lower economi c groups has compounded the problem of uh-quality educational program~
for Negroes over the entire United
tate , C. F. Sayles, principal of the Lanier Schools, and Dr. E. W. Rand , head
of the Texas Southern's College of Education, have worked out a p rogram which
they believe will benefit both N egro students in the Lanier Schools and college
students in education and psychology at
Texas Southern.
Lanier had already begun on a "Pro-

6

gram of Excellence" when Texas Southern offered to cooperate by assisting in
the testing of students and by furnishing
consultatory help and the facilities of
the School of Education and the Department of Psychology at Texas Southern.
A complete testing program devised
to show the strengths and weaknesses of
both individual students and classroom
teaching, has been executed at Lanier by
Texas Southern personnel. Further tests
are planned as the program progresses.
On the strength of test results and his
previous work with such problems, Sayles
predicted that the most difficult and significant task ahead of them is to raise
the sights of students. Meetings. outlining
poss ible helps have been held with parents and other community members to
obtain their cooperation in accomplishing this goal.
Sayles says that "educational and vocational motivation is merely a by-product
of the students' self-concepts, and this
program for improvement is planned to
raise both the cultural and educational
level of Lanier students.
"The ultimate goal is to teach them to

He mentioned cases in which Negro
colleges and universities had received requests for graduates to fill good positions, and there had been no student
qualified to take the job.
A strenuous reading program has been
initiated in the elementary and junior
high grades in order to help students
both in their performance or written
tests and in widening their educational
horizons. Electives have been added to
the high school program in Spanish,
general math, algebra, and physics, so
that students who go on to college may
begin with a better foundation.
Lanier plans to cooperate with the
Marshall School in Angleton to hire a
counselor, who ~,ill work with usual student problems as well as assist in raising
students' goals.
In-service training programs will be
held regularly during the school year
with Teaxs Southern personnel assisting
the Lanier teachers in strengthening any
weaknesses in classroom programs and
in outlining techniques to upgrade the
curriculum. The new techniques learned
:n such workshops are being put into use
as soon as each workshop ends.
As Sayles pointed out, it is a difficult
and complicated program and visible results are a long-term proposition. "But,"
he states, "it's time to begin."
*The Brazosport Facts, Sunday, Dec. 9,
1962, P. 11.
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Teacher of The Year Is High School Debate
Coach and Student of World Problems
Elmon S. Ousley, teacher of speech
and world problems at Bellevue High
School, Bellevue, Washington, wasn't
exactly speechless here in the nation's
capital when the President of the United States shook his hand and presented
to him, in the rose garden on the South
lawn of the White House a tie clasp,
hand crafted by Cartier, and an award
certificate reading: "National Teacher
of the Year-1963-Presented by U.S.
Office of Education, Council of Chief
State School Officers, and Look in
recognition of outstanding achievement
as a teacher."
"BZ"-as they know him in Bellevue,
a suburb of Seattle, is hardly ever
speechless, but what he and the President had to say, aside from the usual
formalities, was off the record, as is
the accepted custom in White House
ceremonies.

•

The "National Teacher of the Year"
award is presented annually by the U. S.
Office of Education, the Council of
State School Officers, and Look Magazine to a teacher judged to best represent the highest standard of the teaching profession. The winner stands as
a symbol of good teachers, everywhere.
Ousley was nominated for the award
by Louis Bruno, Washington State
Superintendent of Instruction who,
with Mrs. Ousley accompanied him to
the White House ceremony. Present
also were the Secretary of Health, Education and Wdfare, Anthony J. Celebrezze; the U. S. Commissioner of Education, Francis Keppel; the executive
secretary, Council of Chief State School
Officers, Edgar Fuller; and William B.
Arthur, managing ,e ditor of Look.
Later Mr. and Mrs. Ousley were guests
at receptions given by the National
Education Association and the Washington state Congressional delegation.

•

It was a big deal for BZ, who grew
up in the back country of the far
northwest, walked four miles to a one
room school when he started out, and
stayed with it until he won his B.A.
at Washington State University in
1937. He has done graduate work there
and at the University of Washington.
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Elmon Ousley, "Na.tional Teacher of the Year,"
coaches one of his students in debate class
in Belleviue (Washington) High School. Veteran
of a quarter of a century of social studies and
speech teaching, Mr. Ousley met President
J. F. Kennedy along with representatives of
the sponsors of the annual "National Teacher
of the Year" award-the U. S. Office of
Education, the Council of Chief State School
Officers, and Look Magazine.

Photograph, Courtesy of Look Magazin e

He started teaching in 193 7 at Bickleton, Washington, Social studies and debating. Ever since 1939 he has been at
Bellevue, and ever since then he has
been debating, or encouraging his students to do that.
When Look sent a man out to Bellevue to look over BZ, the reporter was
almost overwhelmed. He reported back
to the magazine: " Ousley moves around
the room quietly, coaching this boy or
girl or that one, always in a whisper
so as not to embarrass them, and there
seems to be great respect and affection
for him. His calm dignity commands
respect, and he never has to shout at
anyone, or take stern measures of discipline . . . Ousley does not use textbooks in speech classes. Students learn
by doing . . . Ousley is regarded as
the best parliamentarian in the Northwest. He is often consulted on parliamentary matters and could take his

place in the House or Senate tomorrow
and know every procedure without
hav ing to consult anyone. One almost
wishes he were in Congress."
For a man as articulate as BZ, it
must be difficult for him to have to read
this far without being able to get in
a word edgewise. He has the flo11•·
now :
" I became a member of the varsitv
debate team during my Freshman year/·
BZ says. "I later became debate manager and, during my fifth year on the
campus, I was appointed the Junior
College Coach. At the time of graduation I had participated in more forensic contests than any former graduate.
" When I came to Bellevue I started
teaching United States history, American government, economics, and sociology. Our speech activities were carried as extra curricular. The first year
in Bellevue brought us the King
County championship, second place in
the all-state tournament at the College
of Pug-et Sound and an invitation to
become members of the National Forensic League.
" I have, as a high school and college
student,, and high school debate coach,
attended every state debate tournament
since 1930. No one else has approached
such a record. We have more state
trophies at Bellevue than any other
school in the state. We have the most
active debate chapter in the Washington-Oregon district of the National
Forensic League. We have participated
in more national tournaments than any
other school in the state.
"Because of the interest of students
in debate, and the development of a
strong forensic program, I was elected
vice chairman of the National Forensic
League Committee. I served as president of the Washington State Debate
Coaches Association for two years and
acted as the Washington State representative on the National University
Ext-ension Committee on debate and
materials . . . "
More recently, BZ has been associated
with the preparation of a guide to be
used by high school debate coaches
which will be published by the Washington State Speech Association.
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The quality of trade and industrial
ed ucati on is directly related to the level
of competence of its shop, laboratory,
and classroom teachers. Skills, knowledge, attitudes, and appreciations acquired by students arise from the
teacher's influence ; therefor-e, the first
measure of quality in trade and industrial education must be at the instructor level.
We trade and industrial teachers are
rec ru ited from the ranks of journeymen and foremen of proven ability in
our occupational fields. The extent of
our occupational experi-ence and training provid es the technical content of
o ur teaching. However, for a skilled
worker to reproduce his skills and
knowledg e in others, he must acquire
certain essenti al teaching skills. He
must be able to teach as well as do. In
short, teacher competencies must be
develop ed .

Competencies Needed*
Competencies needed by trade and
ind u trial teachers are of at least two
kin ds : (1) those considered to be in
the area of knowledge, understanding,
and concepts, and ( 2) those which imply ac ti on or the ability to do or to
use skills and techniques. They may be
grouped in seven competence categories
as fo llows:
1. Ori entation to public education.
2. Interp erson al and group relations.
3. Understanding the student and
the learning situation.
4. Developing function al curriculums
5. Selecting, developing, and using
instructional materials.
6. Teaching m ethods.
7. Shop and cl assroom organization
and management.
Each of these is highly essential for
trade and industri al teachers, and it is
mand atory that we become proficient
in each category if we are to i mprove
ou rselves professionally in our instructional areas .
*Developed in a stud y e n ti tl ed "Qualification s,
Preparation, an d Compet enci es of Trade a nd Industrial T ea chers" , b y Dr. J ohn P . Wal sh, 1958.
T he George W ashi ngton Uni versity, W ashin gton ,
D. C.
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Orientation To Public Education
To function effectively in the community as a teacher and as a good citizen , the trade teacher must possess a
basic understanding of the philosophy,
objectives, and role of the school in
providing education for youth and
adults of the community. Such understanding is basic to effective participation and development of proper attitudes for the trade program.

Interpersonal And Group Relations
Com petenci-es in this category are
concerned with the teacher's skill in
working with colleagues, parents, and
organized groups, as well as with students. Without competence in this
area, the necessary rapport for establis,hing and conducting a trade program
is less likely to develop. It is highly
important that the trade teacher possess:
1. The ability to work effectively
with supervisors.
2. An understanding of the importance of good public relations.
3. The ability to work as a member of a professional team.
4. The ability to build community
support.
5. The ability to interpret vocational
industrial education to fellow
educators and the community.

Understanding The Student And The
Learning Situation
The teacher must understand the
sig nificance and the causes of individual
differences and their effect on the learning process. An understanding of human growth and development and of
t~e effect of stimuli on behavioral patterns is necessary to establish the proper environrr.ent for learning. An understanding of the principles of learning
as applied to trade teaching and industrial subjects and the ability to recognize the individual differences in the
physical, mental, and social traits of
each student must be considered as
•highly important factors in the learning process. Of equal importance is

how a learner acquires skill and knowledge.

Developing Functional Curriculums
In this day and age of changing
technology the necessity exists for continuous curriculum development and
revision in order to keep pace with such
change. The trade and industrial teacher must possess the competenci,es required for such curriculum development and revision. He must have a
basic understanding of curriculum development procedures and at the same
ti.me be able to analyze occupational
ar-eas in order to organize instruction
content into a functional curriculum.
Unless the teacher is able to organize
instructional material into worthwhile
educative experiences, many of the desired outcomes will not be realized.
When learning deals with performance
activities, an analysis is necessary in
order to identify and assemble a core
of essential and related work -experiences which will assure attainment of
the desired course objectives. A few
compefencies in the area of developing
functional curriculums are:
1. An understanding of the basic
philosophy of education.
2. An understanding of the objective of the total education program.
3. The ability to analyze and organize subject matter into instructional units .
4. The ability to arrange operations
in an instructional order.

•

Selecting, Developing, And Using
Materials
The field of trade teaching is ideally
suited for the use of visual materials.
In large measure, effective instruction
depends upon the instructor's knowledge of the use of such .materials and
his skill in developing them to suit
his purposes. It is highly important
that the teacher be able to select and
-evaluate reference materials to meet
course objectives, and to· select and use
instructional materials and references
suited to the student's level and in-
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terest. The teacher should also be able
to prepare the various kinds of instruction sheets. Competence items in this
category may also include:
1. An understanding of procedures
for dev-eloping instruction sheets.
2. The ability to utilize audio-visual
aids effectively rn the shop or
classroom.
3. The ability to evaluate the effectiveness of teaching aids and adjust them to the demands of the
teaching situation.
4. A knowledge of the types of
teaching aids, their utilization
and limitations.

Teaching Methods

•

•

The competent trade teacher knows
how and when to use various teaching
methods to the best interest of the
learner. He must be able to demonstrate
a variety of skills, guide the development of proper attitudes, and measure
and evaluate the outcome of such instruction. He must know the most effective techniques for teacher-learning
situation in the classroom and shop
laboratory. Competencies in this category include the teacher's ability to:
1. Develop student attitudes toward
safe practice and safety consciousness in job performance.
2. Stimulate and maintain interest
throughout the instructional process.
3. Devdop appreciation of goorl
workmanship.
4. Demonstrate the skills of the
trade.
5. Demonstrate a knowledge of safe
practices in teaching the operation of industrial equipment.
6. Exercis-e good judgment in employing methods and/or techniques when teaching shop subjects
and related information.

Shop And Classroom Organization And
Management
Efficient organization leads to the
proper environment for effective teaching. A knowledge of the necessities of
trade and industrial instruction-tools,
machines, equipment, and supplies-is
essential to teaching success in the field.
In an instructional area filled with
hardware, compared to academic programs, the instructor finds himself acting as shop manager, production foreman, maintenance superintendent, and
personnel manager while he fulfills his
prime role as teacher. He becomes a
more effective trade teacher to the exMAY-JUNE, 1963

tent that he is able to subjugate the
lesser roles to the training role. To be
effective in this area, the teacher must
possess the following competencies plus
others:

Addresses Temple Teachers

1. A knowledge or understanding of

good housekeeping practices applied to the school, shop, and
classroom.
2.

A knowledge or understanding of
principles of school shop management.

3. A knowledge or understanding of
procedures for storage and control of tools, suppli-es, and materials.
4. A knowledge or understanding of
the mechanics of class organization and student personnel management.
5. The ability to organize procedures for the maintenance of tools
and equipment.

Conclusion

It has been our aim through this
commentary to pinpoint and emphasize
the importance of some of those competenci.es needed by trade and industrial teachers if the most effective instruction is to be realized. The manner
in which they may be acquired and/or
strengthen will depend largely upon
the initiative, will-power, and determination of the individual teacher. That
these competencies are needed by all
teachers of industrial education, there
can be no doubt. If we are to be successful trade and industrial teachers:
1. We must possess a thorough
knowledge of public education.
2. We must encourage and engage
in interpersonal and group relations.
3. We must understand our stude11ts and the learning situation.
4. We must be able to develop functional curriculums.
5. We must be capable of selecting,
developing, and using instructional materials for the best inter.est of the students.
6. We must be capable of choosing
the best teaching methods.
7. We must be efficient in shop and
classroom organization and management.

If we take positive action regarding
these points in behalf of ourselves,
better trained students will depart fro.m
our classes.

MISS TAIMI LAHTI

Miss Taimi Lahti, assistant executive
secretary of the National Education
Association Department of Classroom
Teachers, spoke to the Temple Classroom Teachers at the Dunbar High
School on February 7, 1963. She told
the teachers to accept responsibility for
the welfare of teaching as a profession.
She challenged the teachers to teach
only what they are qualified to teach
and emphasiz,ed the importance of good
proper facilities.
She warned teachers the profession
is now losing one out of every five beginning teachers during their first few
years of teaching. And more tragic
than that, she said, is the average age
of the classroom teacher today--45 .
"Each year a greater percentage of
teachers is retiring than ever before. It
is not that we are not training enough
teachers-rather it is we are not keeping them in the profession", she said.
"Only one profession, the ministry,
is lower on the pay scale than teaching
-yet if it were not for teachers, we
would not have the other professions."
Young teachers are becoming frustrated by classes that do not enable
them to have time to teach as they
should teach.
All of these things threaten the profession, but it is not the fault or
responsibility of someone outside of
the profession, she said. Classroom
teachers comprise 92 per cent of the
people involve~ in the education industry. It is their responsibility to protect it and raise its standards.
She stated, " We owe it to the children we teach to estick to the standards
we have already set."
9

Highlights Of The 47th Annual Convention
National Assn. Of Secondary School Principals •
topics
velop,
sound
some
culiar

being discussed in order to dein a more effective manner, so'me
approaches in attempting to solve
pertinent domestic problems peto junior and senior high schools.

The discussion groups were described
as the member-to-member feature.
Thirty simultaneous discussion sessions
were held twice in the afternoon. The
topics discussed dealt with many of the
major educational questions of the day.

CURTIS B. McGOWEN

The 47th Annual Convention of the
National Association of Secondary
School Principals, held in Pittsburgh,
Pennsylvanja from February 9-13 was
expertly organized to provide more
than 7,000 principals from all parts
of the nation a chance for real prof essional improvement. The theme was:
"Secondary Education and International
Understanding ...
The convention this year was effectively and efficiently carried ·o ut in a
program of general sessions, concurrent major sessions, discussion groups,
and a series of special programs, all of
which were combined to help principals become better equipped to discharge their responsibilities as educational leaders in the schools to which
they are assigned.
The general sessions featured some
of this nations outstanding leaders in
the field of education, who generally
emphasized foreign affairs and international understanding.
In the concurrent major sessions, a
chairman, a presenter, and several interrogators-all of whom were outstanding educators-were featured on
each five sessions simultaneously conducted. The presenter would speak.
Then through the medium of questions
and answers, the jnterrogators and presenter developed ideas relative to the
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Other highlights of the convention
included the showing of a film entitled, "Three of Everything", an 89frame color filmstrjp with sound prepared by the NEA Publications Division entitled, "Focus on Change", a
banquet, reception, sightseeing to points
of interest in Pittsburgh, a speoal exhibit on programmed instruction and
teaching mac·hines, a visit to the public
schools of Pittsburgh, a musical, and
an impressive commercial display of
textbooks and other valuable teaching
aids from over 1 76 leading firms and
organizations.
Interscholastic Athletics-YES or
NO-in Junior High School
Mr. Earl R. Hatcher, Principal,
Memorial Junior High School, Tampa, Florida, gave the position statement favoring athletics in the junior
high school. A portion of his discussion is as follows:
1. There should be a program for
those who are gifted physically as
well as in other areas. The degree of
readiness should be the guidelines.
2. We must meet the needs of
students in all areas of the. curriculum and athletics should not be excluded.
3. The program should be structured upon the needs of the participants, with emphasis on health and
safety, good sportsmanship,
development of leadership, development of followship, value of teamwork to success, and other relatedfactors. The danger ·o f exploitation
of young teenagers in order to win
by an over-zealous coach is a most vital
area that requires constant supervision .

•

By
Curtis B. McGowen, Principal
Woodland Elementary-Junior High
School
LaMarque, Texas

4. The program should be "child
centered" and the essential guidelines to maintain them are basic to
any junior high program. Basic policies should be structured to include
the philosophy, operating procedures
and policies for all interscholastic
sports.
5. If possible, create an executive
athletic committee to interpret and enforce regulations. This will assure the
proper operation of a program and
eliminate most burden factors usually
found in a sports program.
6. Any program n e e d s constant
evaluation and supervision. A sports
program is no different.

• •

Mr. W. B. Unrich, Principal, Hocker Grove Junior High School, Shawnee Mission, Kansas, gave the position
statement opposing athletics in the
Junior High School; a few of his ideas
are as follows:
1. There is no place for interscholastic athletics in junior high schools.
There is too great a variance in the
development of junior high school
pupils. They are not emotionally mature enough to withstand the pressures
exerted by their own peer group or
by adults. Their skeletal development
is not mature enough for such rigorous physical effort.

2. The range of development from
the smallest seventh grade boy to the
largest ninth grade boy is greater than
in_ any other three-year school group.
Pupils at this age are very concerned
about being accepted by their peer
group and of gaining recognition. The
small boy who has not yet started his
growth spurt, or the one who has
grown so quickly that he is all feet

(Continued on Page 21)
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President Conley

•

Anounces Budget

RUFUS C. CONLEY, president of the Texas
Principals Association. Mr. Conley is principal of Carver High School, Houston, Aldine
District.

•

•

Annual Budget of
Texas Principals Association
As President of the Texas Principals Association, I would like to take this opportunity to announce the budget that was approved by the Southern Education
Foundation on February 1, 1963.
. Elementary and secondary principals who are interested in the workshops listed
below are encouraged to contact Dr. E. W. Rand at Texas Southern Universi ty
or Dr. J. L. Brown at Prairie View A & M College.
PROJECTS
Committee Meetings, Follow-up Programs, and Consultative Services ........ $ 7 50.00
Academic Year Cooperative Program on Motivation of Academically
Superior Students in Yates High School, Houston..... .................... .. .. ... 1,000. 00
Summer Program to Teach Basic Skills to High School Juniors at
Texas Southern University, Houston............... .... ............. ...... .. ........... 3,600.00
Summer Workshop for High School Teachers of English at
Texas Southern University, Houston........... ............. ........... ................. 3,000. 00
Summer Workshop in Language Arts for Element2.ry Teachers at
Prairie View A & M College, Prairie View..... .................. .... ............. 2,000.00
Summer Workshop for Improvement of Programs in Student
Teaching at Prairie View A & M College, Prairie View............... .... . 2,988.00
Summer Workshop for Teachers of Industrial Education at
Prairie View A & M College, Prairie View............................. ........... 4,200 .00
TOTAL ............................................... ........................................... $ 17,538. 00

PUBLICLY-S'UPPORTED HIGHER INSTITUTIONS
(Continued from Page 5)
who select Negro private and public
higher institutions.
Questions and Problems
The roles of Negro colleges in Texas
have been widely discussed. Questions
and problems related to the institutions
can be designated both practical and
ethical. There are those who question
the soundness of continued support for
either public or private Negro higher
institutions. When dissolution of the Negro institutions is considered, the practical question must be faced: "What happens to the Negro faculty members when
all colleges are integrated?"
Based upon personal conferences, the
number of persons who feel that Negro
colleges should be abandoned is relatively small. Educators, professionals, and
labor groups most often favor continued
support of the Negro college. The fact
that enrollments m the Negro public
and private colleges are increasing steadily, most often, indicates that there 1s
widespread sentiment for the institutiom.
A random sample of Negro institutions·
enrollments will very likely reveal sons
and daughters of doctors, lawyers, ministers, along with the laboring classes.
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In a discussion with an administrative
official of Texas Southern University, the
writer posed this question: "\Vhat will
happen to the enrollment of Texas
Southern University when the University of Houston becomes state-supported
and will no longer be permitted to exclude Negroes?"
The official stated that no appreciable
change is expected in the enrollment. He
cited two main reasons: First, a considerable period of time will elapse before
Negro high school graduates will feei
secure in large white universities. These
students will tend to enroll in the predominantly Negro college, such as Texas
Southern University. Secondly, parents
of Negro high school graduates do not
generally encourage their children to en •
gage in "social engineering or pioneering."
No information was discovered in this
study to support the speculation that state
educational officials recommend support
of the Negro institutions to divert as
many Negroes as possible from public
white colleges. It may be surmised, however, that such was the case when the

Legislature designated Prairie: View State·
Normal and Industrial College as Prairie View University, authorized to offer
"courses in law, medicine, engineering,
pharmacy, journalism, or any course
taught at the University of Texas." Simi larly, establishment of Texas Southern
University can be judged to be an effort
to divert Negroes from white public un iversities.
In contrast to resistance efforts of state
officials, the Board of Regents in particular, student bodies in both public and
private all-white institutions have voted
in favor of desegregation, most often by
overwhelming majorities.

Quic" l • Easy l • Private I

Any amount from $50 to $300-lf you need mOMY
quick---cut out and mail this ad for compltte free
details . Complttely conridrntial . No co•si&nH·s, no
Pndoners. Friends. merchants, school board will not
know you a:,ply ror a loan. You can make this loan in
the privacy or your home av MAIL on your si&nature
only. Repay in com·enienl montbl7 payments, no pa7ments on principal durinr summer 1·aca1ion . Cut eut
and mall this ad today ror run details in plain envelope.

TEACHE::u~t~=G~~R:~~A:1•• p
Name
Address

.

City . . ... .

.... ... . . . ... . . State
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The 1bird Bienni al Career Conference of Lamar County Schools was
held at H. G. Smith High School, Roxton, March 15, 1963, with Mr. C. C.
Graves, host principal.
Coffee for consultants and counselors
was served during the Registration
Period from 8 :30 to 9 :45 a.m. and
throughout the day by representatives
of the Parent Teachers Association.
The Opening General Assembly began at 9 :45 a.m. with the singing of
The Negro National Anthem, after
which the Rev. M. Curtis Perry, Pastor
of Johnson Chapel CME Church, Paris,
gave the invocation. Greetings were extended by Mr. James Deatherage, Superintendent of the Roxton School and
Mr. Rosser E. Mason, Superintendent
of Lamar County Schools.
Mr. Bernard Neal, science and mathematics teacher at the H. G. Smith High
School, presented "Why This Conference?" In answer to this question, he
pinpointed the speec·h with two key
words: success and interest.
Mrs. S. M . Ferguson, Supervisor of
the Lamar County Negro Schools, introduced the speaker for the occasion,
Dr. Vernon McDaniel, executive secretary-treasurer of the Teachers State
Association of Texas, Austin.
Dr. McDaniel's address was directed
mainly to the student body. He told
them that success has common denominators . . . discipline, discernment and
desire. He also reminded them that
preparing for the future should be
one's ultimate goal. Students must be
able to discern that sooner or later
they will grow older, and now is the
time to start planning for some kind
of career that will give them some
worthwhile values in life, if not, they
may become useless to society.
The speaker also reminded the students that in order to achieve success
in a career, long hours of hard study
must be established.
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Several hundred students and many
consultants and counselors listened attentively to the speaker, and seemed to
be made more heedful of their responsibilities as future citizens of tomorrow.
After the address, Misses Ida Faye
Emery and Geraldine Bradford of H.
G. Smith High School sang a beautiful
duet, "Trees", accompanied by their
directress, Mrs. Johnnie Matthews.
The first session was adjourned for
group conferences. In the group conferences students and consultants discussed advantages and disadvantages of
car-eers in various vocational fields. 1he
consultants of various vocations were:
Religion , Rev. M. Curtis Perry, Paris.
Cosmetology, Miss Ethel Francis,
Paris.
Music and Art, Mesdames Katherine
Blake and Estelle, Dallas .
Radio and Television, Rev. D. B.
Rundles, Rev. A. M. Seamon, and
James Bolden and W. H. Palmer, Hawkins.
Veterinary Science, Dr. J. D. Blackwell, Idabel, Oklahoma.
Mortuary Science, Carl Ferguson,
Paris.
Nursing, Mesdames Ruth C. Perkins
and Verlene Reed .
Commercial Studies, Mrs. Wanda
Marie White.
Barbering, Gus Gill, Paris.
Teacher Education, Dr. Vernon McDaniel, Austin, and Mrs. Geneva L.
Bailey.
Insurance, Joseph H. Funches, Houston.
Armed Se·rvices, Lt. Sammie L. Bibbs,
Fort Sill , Oklahoma.
Supervision, Mesdames Jercile S. Williams, Greenville, and 0. H. Saunders,
Palestine.
Physical Education, Jesse L. Mathis.
Home Management, Mrs. Ola Mae
Moore, Paris.
Mathematics and Science, Mrs. Geneva Hill , and Samuel Turner, Jr., Tyler.

Agriculture, A. L. Ware, Paris; Garfield Johnson, Broken Bow, Oklahoma.
The county faculty hosts were: Mrs.
B. J. Graves, Mrs. Odessa Johnson,
Mrs. Lola Faye Warren, Mr. Jesse L.
Mathis, Mr. B. N. Brown, Mr. A. L.
Ware, Mrs. G. L. Bailey, Mrs. R. C.
Perkins, Mrs. Margaret Clement, Mr.
Bernard Neal, Mrs. Joan Mathis and
Mrs. Lillian Whitlow.
Mr. B. N. Brown, principal of Powderly High School, presided over the
closing general assembly during which
a symposium on the conference theme
was conducted. Participants in this Symposium were: Dr. Vernon McDaniel,
-executive secretary-treasurer of the
Teachers State Association of Texas;
Mr. Samuel Turner, Jr., Dean of Instruction, Butler College; and Mrs. Estelle, Department of Music, Bishop
College.
Mrs. Geneva Hill, mathematics instructor of Gibbons High School, Paris,
evaluated the conference. In her evaluation, she stated that an anonymous
poem, recited by Mr. Bernard Neal in
stating the purpose of the conference,
would be a perfect summation of the
entire Career Day program. The poem
is as follows:

• •
t

" I am only one,
But I am one.
I can't do every thing,
But I can do something.
What I can do,
I ought to do and
What I ought to do
With God's Grace,
I will do."
A standing ovation was given Mrs.
Sweet M. Furguson for this outstanding
Career Day Conference. An expression
of appreciation was also extended to
Mr. C. C. Graves, principal and faculty
of H. G. Smith High School for their
splendid hospitality.
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I. t-acutty: H. G. Smith School, host school to
Career Conference. Left to right: Mrs.
Margaret Clement, C. C. Graces, principal,
Mrs. Verlin Black, Bernard Neal, Mrs. Johnnie
Matthews, Eugene Bridges, Mrs. Ruth Henderson, Australia Hubbard, Mrs. Laurette
Sneed.
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2. Stage Group
3. Counselors and Consultants-Lamar County
Third Biennial Career Conference.
4. Faculty Luncheon Scene - Lamar County
Third Biennial Career Conference.
5. Armed Services Group .

6. Opening General Assemb ly - right
view.
7. Opening General Assemb ly - left
view.
8. Comme rcial Studies Grou p
9. Cosmetology Group .

hand
ha nd
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Detroit's new Cobo Hall and Convention Arena is outstanding among the world's auditoriums for sheer size and flexibility. It offers more
than 400,000 (9 acres) square feet of almost totally unobstructed space to house trade shows, expositions and exhibits. 100,000 square feet
in one unit, 300,000 in another, can be combined to house one major event, or partitioned to hold as many as four events simultaneously.
The main auditorium holds up to 12,000 and 33 smaller rooms will hold meetings ranging in attendance from 80 to 3,000. The two larger
rooms can be combined to seat 5,000 or a banquet of 3,000. A cafeteria seats 1,500. Parking for nearly 2,000 cars is provided within the
building and on the roof, with additional thousands of parking spaces provided in the adjacent Civic Center.

NEA Conventioneers 'Go To Cobo'
Where Canada's South of U.S.
To the question where is the only
point in the United States from which
you may look due south into Canada?"
the approximately 10,000 delegates and
observers attending the annual convention of the National Education Association (NEA) June 30-July 5 will
know the answer: it's Detroit, Michigan.
Cobo Hall, site of the convention
whose theme is "A Great ProfessionOurs by Choice," is one of the world 's
largest auditoriums along the bank of
the winding Detroit River directly north
of Windsor, Ontario, only five minutes
away.
Hard-working delegates will have few
14

uncommitted minutes between sessions
to watch the Fords go by in the Automobile Capital of the World or to slip
away for brief visits to General Motors
Technical Center, Chrysler Corporation
plants, Greenfield Village, Belle Isle,
Cranbrook Institutions, Detroit Institute
of Arts, International Institute, and the
other recreational and cultural sites in
this fifth largest city in the country.
·T he convention will open officially
Sunday evening, June 30, when President
Hazel A. Blanchard of Fresno, Calif.,
will present the Past President's Award,
a pin and a plaque, to her predecessor
Ewald Turner, of Pendleton, Ore., and
Mahalia Jackson will sing.

•

The first general assembly will be preceded in the afternoon by workshops
on problems of urban associations and
membership and by a Vesper Service
conducted by Dr. Eugene Carson Blake
of Philadelphia, stated clerk of the
United Presbyterian Church, who is
prominent for proposing a plan to merge
four major Protestant denominations.
Edward R. Murrow, director of the
United States Information Agency, will
address the second assembly on Monday
evening, and Thomas Lantos, associate
professor at San Francisco State College
and economic consultant to the California Teachers Association, will speak ~t
the fourth and final one on Friday evening.
On Wednesday evening, President
Blanchard will give her Report of the
Year and a visual presentation of .find-
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ings of the Project on Instruction, begun
by the NEA in 1959. Thursday will be
Classroom Teacher Night, when 130
members of the high-school ballet group
and symphony orchestra of the National
Music Camp at Interlochen, Mich., will
present a concert. The National School
Bell Awards will be presented jointly
on Monday evening by seven educational
organizations to press, radio, TV, and
other communications media for distinguished service in the interpretation
of education.
Nominations for NEA offices will be
made at the first business session on
Tuesday morning, and the election will
take place on Friday, the final day, when
President-Elect Robert H. Wyatt, executive secretary, Indiana State Teachers
Association, will automatically succeed
President Blanchard.

•

Two teachers, as of now, have declared
themselves candidates for the office of
vice-president and president-elect. One i~
Mrs. Buena Stolberg, of Webster Groves,
Mo., who once rode a horse to teach
in a one-room schoolhouse, and the other
is Miss Lois Edinger, of Chapel Hill,
N. C., who recently taught on television.
Mrs. Stolberg, now a social studies
and core teacher in the Hixson Junior
High School in Webster Groves, was
president of the Department of Classroom Teachers of the NEA in 1960-61.
Miss Edinger, who is studying now for
her doctorate at the University of North
Carolina, was a member of the National
Commission on Professional Rights and
Responsibilities of the NEA in 1958-62.
State delegations will meet Monday,
Wednesday, Thursday, and Friday mornings to review convention proposals. On
Wednesday morning, reports will be
given by Willia'm G. Carr, NEA executive secretary; Lyman V. Ginger, treasurer, and F. 1. Schlagle, chairman of
the Board of Trustees. The Notables
Dinner, Past Presidents Dinner, and a
reception by the NEA in honor of President Blanchard will take place on Tuesday. Some NEA departments will hold
meetings during the day on Monday and
others will do so on Wednesday.

•

The NEA, founded 105 years ago,
held no annual meeting in 1861, 1862,
1867, 1878, 1906, and 1945. Detroit
has been its convention site in four previous years- 1874, 1901, 1937, and
1952.
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Twentieth Classroom Teachers National Conference
1963 National Conference-Rita C.
Jacoby, president of the NEA Department of Classroom Teachers, announces
that the twentieth annual Classroom
Teachers National Conference will be
held at Ball State Teachers College,
Muncie, Indiana, July 7-19, 1963. The
conference will be sponsored jointly
by the Department of Classroom
Teachers and Ball State Teachers College, with Earl A. Johnson, dean of the
College's division of education, and
Rita C. Jacoby and Margaret Stevenson,
president and executive secretary, respectively, of the Department, acting as
directors.

Ball State Teachers College-The
beautiful, 400-acre campus of Ball State
Teachers College is located about one
mile from the business district of Muncie, a city of 69,000 population. The
conference facilities at Ball State will
provide excellent accommodations both
for housing and work sessions. Specialized facilities on campus offer program opportunities which are unique
and challenging.
Conference partmpants will be
housed in the Ralph Noyer Residence
Hall, a new, 4-wing building first
opened in September 1962. The dining
rooms, conference rooms, and lounges
are air conditioned.

Program-A variety of topics will be
presented through the medium of general sessions and discussion groups.
Some presentations tentatively scheduled will deal with new directions in education, current professional issues, education of the culturally deprived, and
money management for classroom
teachers. Discussion groups will focus
on specific instructional areas, both elementary and secondary, and leadership
training. An all-day tour in Indianapolis will include the headquarters of
the Indiana State Teachers Association
and the Indiana Retired Teachers
Home, as well as social services agencies and industry. A number of evening programs will feature music, drama,
and social activities.
As a special conference feature, a
series of optional programs will be
scheduled in the late afternoons for

participants who wish to take advantage of the unique facilities and services
at Ball State including the Ball State
Art Gallery, Burris Laboratory School,
Speech and Reading Clinic, Teaching
Materials Service, and showings of outstanding films (both foreign and domestic).

Recreation-College recreational facilities are available for archery, swim ming, tennis, and dancing. The Student
Center provides bowling facilities and
a snack bar. Community clubs and
courses offer golf.
Location-Muncie is 56 miles from
Indianapolis and 229 miles from Detroit, the NEA convention city. Public
transportation to Muncie includes
Greyhound Bus Service, New York
Central Railroad, and Lake Central
Airlines. Highways 3, 67, 35, and 32
are routed through Muncie.

Credit-All conferees will receive a
certificate signed by John R. Emens,
president of Ball State Teachers College, Rita C. Jacoby, and Margaret
Steveson. Many boards of education
accept this certificate as evidence of inservice growth, and many teachers
have used it to receive credit to meet
local requirements of inservice growth
or to maintain a position on a salarr
schedule. This certificate is included
in the regular conference fee.
Those who wish to earn graduate or
undergraduate credit may enroll for 3
quarter hours ( equivalent to 2 semester
hours) credit certified by the College.
A fee of $28 will be charged for the
3 credits.
Registration and Fee-The cost of
room, board and incidentals is $90.
This cost includes a $15 preregistration
fee which is payable to the Department
of Classroom Teachers in advance of
the conference. The balance is due at
the time of registration on campus.
Registration will be limited to 400
and applications will be accepted in the
order received. Those interested in the
conference may secure registration
blanks by writing to the Department
of Classroom Teachers, 1201 Sixteenth
Street, N.W., Washington 6, D.C.
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More than 5 77 teachers attendi ng
the twenty-ninth annual convention of
the W ,est Texas District Teachers Association at Carter G . Woodson High
School Abilene, March 8, were told
that a new era of science and technology
has opened new vistas of knowledge
and improved human welfar,e, and has
served to remove "a ncient barriers,
supe rstitions and want" .
Dr. R. 1. Potts, president, Texas
College, Tyler, spoke to association
members crowded in the Woodson
Cafeteria for the WTDTA luncheon.
He expounded that Americans must
look to our schools and teachers, respectively, to develop in our children
thi und erstanding vital to both power
and freedom.

He outlined five dimensions of the
broad understanding (s) our children
need in this age:
I.

"'The new era of science and technology r e q u i r e s a fundamental
knowledge of mathematics and
science-in order to read intelligently what is going on in the
world, to understand the dangers
and potential goodness of scientific
discovery; (some practical ramifications) to accept the help and guidance of medical and psychological
services, the vaccine, the vaccinations and inj,ections, the X-rays, the
anti-biotics, the family and personal
psychiatric counseling services, to
develop healthy attitudes toward
mental health, nutrition, care of
the body.

2. The complexity of our world, politically, demands an intelligent and
responsible citizenry-on all levels
and among all segments.
3. It is imperative in this world of
competitive skills and emphasis upon ability, intelligence and industry
that our charges gain insight and
appreciation for the consequent or
related effects of social problems16

un employment, d is ease, delinquency, consumer-buying, elementary banking and business procedures.
4. The need for enlargement of the
knowledge of community structure
and organization. These must not
be memorized and merely defined but
learned and understood from a first
hand acquaintance, i.e., the various
governmental authorities and departments, their functions and their
relation to citizens; voluntary organ izations and agencies, etc.
5. It is essential that understandings
be developed and enlarged not only
about people of many races, lands,
cultures, their idiosyncracies, customs and the like but "how to live
harmoniously" with people."

Dr. Potts continued to warn that regradless of teachers' fields of specialization and competence, somehow all of
these imperatives impinge upon educators to communicate (to teach) and
to be understood by themselves.
"We cannot teach what we do not
know", Dr. Potts explained forcefully.
"We must read, travel, become involved
in cultural experiences, engage in community enterprises, know first-hand
these facets of lif.e which constitute
imperatives for effective living in this
20th century 'affluent' society".
Dr. Potts then declared his convictions for developing human understanding in education through teachers:
1. "We must have the faith that our

students, regardless of meagerness
of their cultural and economic background, have a rich reservoir of
potential and ability which, wooed
and tapped, inspired and guided,
can come forth, and in Isaiah's
words, 'blossom as the Rose'. We
must believe this or we will be content to be a child care service
rather than an educational institution. (Off-the-streets, o u t - of trouble).

2. We must also know that any effective developing of understanding
in our students will most likely be
done in a keen awareness of the
sociological and psychological implications of the society in which
our boys and girls have been nurtured (conditioned). The direction
will come in your answer to this
question: "How can we reach and
develop the understandings of life
and the positive attitude toward society of our Negro students without
taking cognizance of their place and
experience in modern society?"
Dr. Potts climaxed his address and
summarized his thesis on human understanding in education with statements
from two books in the Holy Bible:
"Wisdom is the principal thing;
therefore get wisdom: but with all
thy getting get understanding."
(Proverbs 4:7)
"But where shall wisdom be found?
and where is the place of understanding? . . .
"The depth saith, It is not in me: and
the sea saith, It is not with me.
" It cannot be gotten for gold, neither
shall silver be weighed for the price
thereof. . . .
"Whence then cometh wisdom? and
where is the place of understanding?
" God understandeth the way thereof,
and he knoweth the place thereof.
"For he looketh to the ends of the
earth, and seeth under the whole
heaven; . . .
"Then did he see it, and declare it;
he prepared it, yea, and searched
it out.
"And unto man h e said, Behold, the
fear of the Lord, that is wisdom;
and to depart from evil is understanding."
- (Job 28 :12-28).
* Robert C. Giles is director of publica-

tions for the West Texas District Teachers Association. He is employed at
Blackshear High School, Odessa.
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I. and 7. HEALTH AND PHYSICAL EDUCATION MEETING: Mr. Pete Shotwell McMurry College expounds the Physical Fitness
Program used in the Abilene Public School
System, while students demonstrate with stationary double time.
2. SECONDARY READING MEETING: Students Susan Hall, le#, Lee Elementary School
and Charles King, Abilene High School,
demonstrate speed reading to WTDTA
members while Mr. Glenn Rogers, McMurry
College talleys word count.
3. DR. ROBERT L. POTTS, president Texas College, Tyler, urged WTDTA members to develop human understanding in education in
his address to more than 577 members at
the association luncheon.
4. CONVERSING OVER THE SUCCESS OF
THE ANNUAL CONVENTION at a tea in

Carter G. Woodson Library are, le# to
right, Mr. E. E. Morgan, outgoing WTDT A
president and principal of Lakeview Junior
High School, Big Spring
Dr. Robert L.
Potts, president, Texas College, Tyler,
luncheon speaker; Mr. R. B. Hayden, principal, Woodson Elementary School, Abilene
and Dr. D. W. Porter, 1963-64 WTDT A
president and principal of Carter G. Woodson High School, Abilene.
5. RECIPIENTS OF 30-YEAR SERVICE PINS
FOR DISTINGUISH SERVICES TO PUBLIC
EDUCATION IN WEST TEXAS TRE, left to
right seated, Mrs. E. C. Struggs, Dunbar
High School, Lubbock; Mrs. Lucy T. Wadley,
0. W. Wallace High School, Colorado City;
Mrs. Rachel King Collins, Birdie Stephenson Elementary School, Rotan and Mrs.
Allie V. Ward, Woodson Elementary School,

Abilene. Standing: Mr. E. C. Struggs, principal, Dunbar High School, Lubbock; Mr.
R. B. Hayden, principal, Woodson Elementary School, Abilene; Mr. R. W. Stafford,
Woodson High School, Abilene ; and Mr.
E. L. Jordan, principal, Booker T. Washington Elementary School, Midland.
6. ONLY NEGRO CONSULTANT AT THE
ANNUAL CONVENTION WAS MRS. W.
L. D. GLASS, Texas Education Agency, Austin, second from left. Pictured with Mrs.
Glass at the tea are, le# to right, Mrs. E.
A. Lott, Wodson Elementary School, Abilene;
Mr. E. C. Struggs, principal, Dunbar High
School, Lubbock; Mr. T. P. Fowler, principal,
Booker T. Washington High School, Sweetwater; and Mr. Dan Johnson, principal,
Lincoln High School, Snyder.
All Photos by Robert C. Giles

Amendment of the Teacher Retirement Act*
AN ACT
providing an elective method fo r ca lculating
ann uity
Teacher
and re

and determining the standa rd
.1l1owable to members of the
Reti rement System of T exa,;,
cribi ng an add itional min imum
r ti rem nt benefit payable to
b nefi iaries ; defining certai11
u d herein ; providi ng that th e
ranted unde r th is Act hall be
in
dition to and cum ulative of tho e
proY ided for un<le r Chapte r 4 0 Act
of the Re~ular Session , Forty-fi fth legisl atu re (has heretofore amended) and
other p rior and existing laws, and shall
not be construed as reducing any benefit
heretofo re granted ; and declaring an
emergency.
BE IT ENACTED BY THE lEGISlATIJRE O F THE STATE OF TEXAS:
Section 1. Elective Method of Calculati ng the Standard Annuity Allow abl e U nder the Teacher Retirement Act.
Subsection l . In lieu of a standard
annuity calculated in the manner prescribed by Subsection 22, Section 1, of
the T eacher Retirement Act (Chapter
470, Acts, Regular Sess ion , Forty-fifth
legislatu re as amended by Chapter 5 30,
Acts, Regu lar Session, Fifty-fourth legislature), any member or hi s beneficiary
may elect to have the "standard annuity"
receivable from the Teacher Retirement
System of Texas calculated and determi ned upon the basis of the " best-tenyea rs-average compensation " of the member as that te rm is hereinbelow defined ;
and as to a person so electing, th e
''standard annuity" shall be an annuity
payable in equal monthly installments
aggregating in twelve ( 1 2 ) months thP
followi ng sum :
(a) One per cent (1 ;,; ) for eacn
year of p rior service credit multiplied
by the member's " best-ten-years-average
compensation " ; p lus
(b) One and one half per cen t
( l ½ 7,, ) fo r each year of membership
fo rmer service and fo r each year of current mem bership service, multiplied by
the member's " best-ten-years-average compensation.''
Subsection 2 . The term " best-tenyears-average compensation" shall mean
the average annual compensation received
by the member as a teacher or an auxiliary employee duri ng the ten (10) years
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of creditable service (whether or not
consecutive ) in which the member earned
the highest compensation. Compensation
in excess of Eig ht Thousand, Four Hund red Dollars ($8, 00) in any year shall
be excluded in ca lculating the " best-ten) ears-average compensati on" of the member.
Sec. 2. A teacher member who has
retired or who hereafter retires from
service after attaining sixty (60) years
of age and after having completed
twenty-five ( 25) or more years of creditable service sh all at all events be entitled to receive the equivalent of a standard service retirement benefit aggregating
in twelve (1 2 ) months the sum of Fifty
Dollars ($50) multiplied by each year
of prior sen·ice credit, membership former service credit, and current service
credit to wh ich such member is entitled;
provided, however, that no standard
service benefit shall be increased by reason of the provisions of this Section to
an amount exceeding the sum of One
Thousand , E i g h t Hundred Dollars
($1 ,800) per year.
Sec. 3. Apart from the term " standard annuity, " any term defined by Chapter 474, Acts, Regular Session, Fortyfifth legislature as heretofore amended,
shall, when used in this Act, have the
same meaning, unless the context plainly
indicates otherwise.
Sec. 4. The provisions of this Act
shall be in addition to and cumulative of
the rights granted to members and bene ficiari es of the Teacher Retirement System of Texas under Chapter 470, Acts,
Regular Session, Forty-fifth legislature
( as heretofore amended) and other prior
and existing laws, and shall in no event
be so construed as to reduce any benefit
heretofore allowed or any benefit allowable under other provisions of existing
laws; provided , however, that if the
minimum service retirement benefit of
any retired teacher with twenty-five (25)
or more years of creditable service is less
th an the minimum prescribed in Section
2 of this Act, such benefits shall be increased from and after the end of the
month. in which this Act becomes effective to the minimum prescribed for equivalent service in Section 2 hereof. Section 1 of this Act shall apply to an-

nuities becoming effective on and after
the effective date of this Act.
Sect. 5. The crowded rondition of
the Calendar, and the remedial importance of this legislation, create an emergency and an imperative public necessity
that the Constitutional Rule requiring
bills to be read on three several days in
each House be suspended, and the same
is hereby suspended, and that this Act
take effect and be m force from and
after its passage, and it is so granted.

•

* H . B. 9 as finall y passed and sent to the
G overno r.

I. W. D. Dunn, President's Message.
2. C. D. Yancy, presiding, host principal.
3. Dr. J. B. Jones, Dean, Texas Southern University, Keynote Speaker
4. Dr. Vernon McDaniel, Executive SecretaryTreasurer, T. S. A. T.
5. L. F. Chaney, Incoming President ,Responding to Welcome
6. Platform Guest
(al Dr. J. A. Kirven, reporter and introduction of keynote speaker
(bl Mrs. Mary Brooks, Board member
(cl Mrs. Ethel B. Dunn, wife of president
W. D. Dunn
( d l M. J. McClendon, president of B. C.

C. T. A.
(el W. D. Dunn, president of C. T. D.
T. A.
(fl Otha Byrd, principal, Carver Elementary
School
(gl C. D. Yancy, principal, Kemp High
School
( h l C. L. Scurry, assistant principal, Kemp
High School
(il L. F. Chaney, vice president of C. T.
D. T. A.
7 & 8 Audience
9. Mrs. Geneva Conley, chairman of Awards
Committee, Miss Malinda Austin receiving
award for Mrs. 0. A. Posey. President
W. D. Dunn looking on.
I0. Delegate assembly
(al Rev. R. A. Westbrook, acting parliamentarian
(bl Malone Allen, chairman of Resolution
Committee and member of executive
board
(cl Mrs. L. M. Givens, executive secretary
( d l Miss Beulah Johnson, secretary
(el W. D. Dunn, president
11. Retiring and Incoming Officers: C. D.
Yancy, TSAT representative; W. D. Dunn,
retiring president; Miss Beulah Johnson,
secretary; G. P. Norman, member of executive board; Malone Allen, member of
executive board; Mrs. L. M. Givens, executive secretary; Rev. R. A. Westbrook,
chaplain; G. C. Meridith, TSAT representative; Mrs. Geneva Conley, vice president;
L. F. Chaney, president; Leon Cashaw,
member of executive board; Dr. J. A. Kirven, reporter; Jewell Sadberry, installing
officers.
12. T. C. Calhoun, president of T. S. A. T.
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Central Texas District Teachers Association
Annual Meeting, March 8, 1963
Kemp High School, Bryan
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1200-Page Book Summarizes
Research on Teaching;
Points Heeds For More
It could be that in today's world,
relatively more school children could
be started on the road to reading even
before they enter first grade.
Changes in the lives of children,
especially since the advent of television
and inexpensive juvenile books, "have
affected the characteristics of five-yearolds who start to school," a new book
of educational research on teaching
points out.

Note To Teachers
Whose Students Do Hot Write Perfectly
If you have read Art Linkletter' s
new best-seller, Kids Sure Rite Funny,
·mu know that children occasionally
cnake mistakes- ome of them quite
amusing- in their w ritten work . (Or
have you kn ow n this all the time? )
The publi her plans to issue a seque l
to this book and is eeking new material
for it. If you have collected " boners"
written by your students in any class
on any subject- or if you can secure
uch items- please send them to me. I
have been a ked by the publisher to
edit these and subm it them to him for
~•ossible inclusion in the sequel.
Besides the fun of being a co-author
of such a book, you will receive a fee
of $5 for each item used in the sequel
~JLUS an autographed complimentary
cl)py of the book!
I uggest th at you beg, bo rrow, or
stea l a copy of Kids Sure Rite Funny
to (1) st udy the type of material used
in that book , ( 2) avoid duplication in
the sequel and (3) have a g ood laugh .
Please make it a habit to write down
( ve rbatim , a pelling and punctuation
errors oft en provide a major part of
the humor ) any amusing sentences o r

ideas your students write. You may
have compiled such a list already.

It isn 't necessary to indicate the
names of students, but sometimes their
age and sex contribute to the humor
of the quote. (If age and sex are not
pertinent, don ' t bother to list them.)
Those items are funniest which don't
require a great d eal of explanation on
your part, but which can stand alone
on their wobbly legs. For example:
" To write a story in the first person
means to write it like Adam would."*
Sometimes it may be necessary to repeat your question so that the reader
may understand the hilarity of the
answer, as in this item:
"Name a famous woman scientist.
Answer: Kate Canave ral."*
Once you start collecting material of
this type, you will become even more
a ware of the fact that Kids Sure Rite
Funny.
Cordially yours,
(Mrs. ) Barbara Goldberg
44 West Ninth Avenue
Columbus 1, Ohio.
*Excerpt from Kids Sure Rite Funny.

79th ANNUAL CONVENTIO'N
October 24-26, 1963
Austin
Meeting Places Will Be Announced Later
20
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This doesn't mean that the four-yearold is ready to read Charles Darwin or
William Shakespeare. It does mean that
some elementary schools may be missing
a bet. The enrichment of reading experiences for first graders who can read before they enter school might send them
faster along the road to knowledge.

In the works for 13 years, the H andb9ok of Research on Teaching has just
been published by Rand McNally & Co.,
Chicago. The 1218-page book was put
together by the American Educational
Research Association, a department of
the National Education Association.
AERA president, N. L. Gage, professor
of education at Stanford University,
edited the work. Two former presidents
of TERA- H. H. Remmers of Purdue
and David H. Russell of the University
of California-are among its 31 contributors.
Designed primarily for undergraduate
and graduate students of educational research, the book does not pretend to
provide all the answers to educational
problems. It does summarize a large collection <Yf prior research, evaluates it,
and winds up each section with a host
of questions for future research.
Should certain literary works be read
by all students before they leave school ?
Which ones? In what grades should
they be studied? How should they be
presented to students? Are audio-visual
devices worthwhile in teaching reading?
Literary appreciation?
And valid research methods for students are also explained, along with the
use of statistics, tests, and objective observation.
Copies of the Handbook o.f Research
on Teaching may be ordered from Rand
McNally & Co., P. 0. Box 7600, Chicago 80, Illinois. 1218 p. Single copy,
$15.00.
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Can one quality make a good teacher?
Can competence in any field be judged
by only one characteristic?
In consideration of the years of training it takes to become a teacher, I
would answer "no" to both questions.
Surely these decisive years of training
are spent in discovering and developing more than one important quality in
prospective teachers. Just what are a
few of these characteristics?
Intelligence is one. Can a man or
woman excell in teaching without intelligence. No, good mental capacity
alone cannot provide a person with
the complete assurance of success in
teaching. Sincerity is another pertinent

characterist ic. A teacher must love her
work and continuousl y strive to do
better. But neither intelligence nor
sincerity is foremost in determining
wh at makes a good teacher.
From my own experiences I have
learned th at the outstanding quality I
admire and remember most in a teacher
is understanding. A teacher must get
to know and understand her students.
She must be able to comprehend their
wants and needs. She must use this
understanding to the best of her
ability. If the students are going to
profit by this understanding, they must
know of it. A basic mutual understanding can provide a firm basis for
a successful teaching career. It can
lead to greater rewards in the teaching
profession.
A teacher is like a lighthouse to
those who desire to learn. The lighthouse itself is built on the foundation
of all the characteristics contributing
to a good teacher. The fuel for the
light is the desire to teach. Waiting
knowledge makes up the beams of
light. The light is there. It's up to
those with the ability to learn ,to make
every possible use of it.
In conclusion, the road toward a
rewarding teaching career is hard and
long, but as one author said "Who
dares to teach must never cease to
learn." anon.
Gwendolyn Walker is a senior at L. C. Ander,on High School. She is secretary of the Future
Teachers Club. Her prize winning essay was
submitted during the sixth annual observance
of Teaching Career Month and presented at
the April meeting of the Austin Education
Association.

A Savings
Program
Designed for
the School
Teacher

CONVENTION( Continued from Page 10)
and hands, often has a most difficult
time to gain recogni tion in athletics,
and as a result, he oftens tries to gain
some status in unqersirable activities.
With an intram~rai. program in which
all pupils participate ..tl;iese boys do get
to play and they are in the activities
of the group.
3. Considering the fact that the
junior high school is to be a school
adapted for the best development of
an adolescent youth of the-· seventh,
eighth, and ninth grade level, it is
highly questionable whether the glad iatorial aspects of marching bands, pep
clubs, cheerleaders, etc., have any edutional value whatsoever. The time and
effort expended in these activities could
be used to much greater advantage in
other pursuits.
4. Youth at this age wish to participate in a game, not watch it. With
all the present day stress on physical
fitness it certainly behooves us to have
a program that will develop all our
youngsters, not just those few that
are good enough to be on an interscholastic team.

ATTENTION
If your Band or Choir needs money, WE
will make an analysis of your financial pro•
blem, make a survey of your community
and recommend a prestige way to raise
frem $ I 00.00 to $2000.00. Amounts up
to $10,000 over a 2 to 3 year period.
Call this ad to the attention of your
Band Booster President, or write yourself,
for no obligation details, giving amounts
of money needed and the population of
your community. Get the advice or an
established, professional organization.

WRITE
.. ORGANIZATIONAL & GROUP SERVICE
DEPT. 32

BOX H

REHOBOTH BEACH, DELAWARE

There are some areas in your state where
we send part time representation. If interested in TRAINING in the fund r•ising
field write: c/ o Ellen White, Box H , Dept.
P61.

FIDELITY UNION LIFE
INSURANCE COMPANY
Fidelity Union Life Bldg .
Dallas, Texas

•
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Ideal part-time work: Teachers, Semiretired persons, or Band Directors' wives,
who can work 2 or 3 days a week. MUST
HAVE CAR.
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NAMES and NEWS

Candidate
For 1st
Vice President

•

Tolbert Named Secondary
School Principal of The Year
Wright Attends
Conterence on
Finance
Mr. T. J. Wright, member of the
Executive Committee, Teachers State
Association of Texas, attended the
Sixth National Conference on School
Finance, St. Louis, April 7-9, 1963.
Mr. Wright is principal of Marshall
Hi gh School , Angleton .

THOMAS TOLBERT

Thomas Tolbert, principal of James
Madison High School, D all as, Texas,
was the recipient of the distinguished
1963 Secondary Principal of the Year
Award. The coveted award is given annually by Crofts Educational Services
of New London, Connecticut, to a
dedicated professional who is resourceful, competent, creative, diplomatic, and
understanding, having made outstanding
contribution to further education for his
staff, students, and school community.
Tolbert was cited for his strong
community relations . . . his guidance
and continuing testing program . . .
his Five Year Plan for In-Service
Training.
Thomas Tolbert, scholar, soldier,
traveler and educator, is a native of Dallas, Texas. After completi ng his Bachelor of Arts D egree at Huston-Tillotson College, Austin , Texas, he pursued
graduate work at Harvard University,
Cambridge, Massachusetts. Later, he
earned the Master of Education Degree
from North Texas State University,
Denton, Texas.
During hi s teachership, he worked at
H. S. Thompson Elemen tary School ,
Booker T. Washington High School,
Lincoln High School. H e was appointed
Senior Counselor at the Lincoln School,
22

C. 0. BRADLEY

Victoria

C. 0 . Bradley, principal, F. W .
Gross High, Victoria, announces his
candidacy for 1st Vice President of
the Teachers State Association of
Texas.
He requests the vote and support of
all TSA T members in his campaign
for election.

j}ecrologp

before accepti ng the principalship at
the N . W. Hadlee Elementary School.
In 1956, Mr. Tolbert was ass igned the
principalship to organize the James
Madison High School.
Under Tolbert' s principalship, James
Madison High School has developed
into a great American high school. Mr.
Tolbert is interested in academic foresight, planning and achieving goals,
and raising cultural backgrounds as
reflected in some of his publications:
Philosophy of Education and Educational Objectives; Socio-Psychological
Survey of School-Community; Teachers'
Handbook; Students' Trojan Guide;
Trojan Newspaper; and Trojan TriAnnual.
Mr. Tolbert is a traveler. He has
traveled extensively abroad in African
and European countries. His mind
travels, g enerating inspiration for
which he is famous. He gets things
done! Special Drives . . . education
. . . banking .. . guest speaking ..
visiting professor . . . research . . .
include some of his many activities.
Mr. Tolbert is a Protestant by faith.
He is actively affiliated with such organizations as: North T exas Teachers
Association , Teachers State Association
of Texas, National Education Association, School Administrators Club, Dallas Negro Chamber of Commerce,
Moorland Branch Y .M.C.A. , Free and
Accepted Masons, Knights of Pythias,
and the Alpha Phi Alpha Fraternity.

•
Albert Lemuel Crenshaw, Jr., former
band instructor in Jefferson and in
Longview, died suddenly on Thursday,
February 28, 1963.
For the past five years he had worked
as a teacher in the Como Elementary
School, Fort Worth, where he was enrolled and was graduated as an elementary school pupil.
Mr. Crenshaw as building representative at his school, as junior deacon of
his Masonic Lodge, and as a most active member of Greater Saint James
Baptist Church of Fort Worth. He was
also a member of Alpha Phi Alpha
Fraternity.
Fort Worth lost one of its most
promising citizens and the children
whose lives ·h e touched lost a wonderful friend.

TEXAS STANDARD

•

HUSTON-TILLOTSON COLLEGE, AUSTIN

•

NEW STUDENT UNION BUILDING
HUSTON-TILLOTSON COLLEGE, AUSTIN
This ultra modern building was dedicated on March 26, 1963.
bookstore, and offices for student counse!ors .

•

Facil lities include: spacious lounge, snack bar, special dining rooms, cafeteria,

ST. PHILIP'S COLLEGE
SAN ANTONIO
211 Nevada St.

LE 2-96 7 I or LE 4-8824

EVENING DIVISION SCHEDULE
SUMMER SESSION 1963
ACADEMIC CLASSES (Non-Lab)
MEET FROM 6:45 to 9:45 P.M.-Two (2) Nights
each Week.
ALL LAB COURSES WILL MEET FROM 6:15-9:15 P.M.
TWO NIGHTS EACH WEEK AND FROM 6: 15 to I 0: 15
ONE (1) NIGHT EACH WEEK.
ALL CLASSES MEETING DURING DAY. CLASS
SCHEDULE WILL BE ARRANGED BY THE DIRECTOR.
EVENING DIVISION OFFICE HOURS-1:45-9:45 P.M.
SATURDAY-8:00 A.M. TO 12:00 NOON.
SCHEDULE OF BREAK PERIODS (ALL CLASSES)

•

7:45-8:00-AII Classes in Industrial Education Center.
8:00-8: 15-First Floor Administration Building
Gymnasium and Auditorium.
8: 15-8:30-Second Floor Administration Building .

MAY-JUNE, 1963

TUITION AND FEES FOR THE SUMMER SESSION:
LABORATORY COURSES:
District Resident-$8.00 per semester hour plus
lab fees.
Out of District Resident-$9.00 per semester hour
plus lab fees.
Out of State-$17.00 per semester hour plus lab
fees.

NON-LABORATORY COURSES:
District Resident-$7.00 per semester hour.
Out of District Resident-$8.00 per semester hour.
Out of State-$17.00 per semester hour.
Audit: $ I0.00

SPECIAL FEES:
Sheet Metal and Welding ................................................ $ 5.00
IBM Data Processing ............................................................ $15.00
Plumbing ..........................................................................................$15.00

REFUND POLICY-SUMMER SESSION:
First Week ........................................................................Full
Second Week ............................................................ 50%
Third Week ................................................................. .20%
After lhird Week ......................................................No

Refund
Refund
Refund
Refu nd

OFF-CAMPUS REGISTRATION DATES:
May 28, 1963-Lackla nd A.F.B.-9:45 a.m.-3 :00 p.m.
May 29 , 1963-Ft. Sam Houston- 10 :00-12:00
Noon. I :00-3 :30 p.m.
June 3, 1963-Randolph A.F.B.-9:00a.m.-3 :00 p.m.
June 4, 1963-Brooks A.F.B.- 1:30 p.m.-3 :30 p.m.
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